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0.A. Universal Rights covering UNGP &néannavinsaunau UNGP

CODE (Observations and Good Examples only)

The aim of the Universal Rights covering UNGP section is to focus on assessing
the extent to which businesses and their respective sites understand and
manage their human rights impacts. Information will be gathered as
observations rather than non-compliances, as specific non-compliances are
captured in the other relevant sections of this report. Should the site be
unaware of or unfamiliar with these details it is recommended that they
address these issues with their head office for clarification. Additional
information can also be found in the Best Practice Guidance.

CODE widnassenussal (daduinauazalatnanfiviniu)

&ndananiasaumauiiza UNGP fiaaienunaialianuadydunisyssdiu
2auLuAgsAA uardaulfifuiiieitasuasgsAainlauarudmsinns
NANTENUMUANENYMEAUDAIAULRY Wil azfinsiAusiusindayaiiludadona
unurazfluanulizanaaas iasanaviuinanulisanadadanzlilumziani
Wendasdug aasmaaui wnaaulfiiseulinuviabiduiasdunaazidaa

wiandl aavuzihdfiunsudlafymmarisudrinoulunailanstduaelu

' '
a va oad

daau sansamzayavisdnlalugiawunmelfiandiae

0.A. Guidance for Observations

0.A.1 Businesses should have a policy, endorsed at the highest level,
covering humanrights impacts and issues and ensure it is communicated to all
appropriate parties, including its own suppliers.

0.A.2 Businesses should have a designated person responsible for
implementing standards concerning Human Rights.

0.A.3 Businesses shall identify their stakeholders, their impact and salient
issues.

0.A.4 Businesses shall measure their direct, indirect and potential impacts on
stakeholders’ (rights holders) Human Rights.

0.A.5 Where businesses have an adverse impact on Human Rights within any
of their stakeholders, they shall address these issues and enable effective
remediation.

0.A. Aunugtindniunsgainanisel

0.A.1 §3A6199 A5 fiutauna Msusaslussdugoan, AsauAaNNansEnLLayToml
Audnduurany uaz vinliuulainfinsdassidhadnumiugauiionuansu 57u
flodwwanaLaasuasnualn

0.A.2 5336199 A3 Siuama laFunauvnasufazraulumsinunasgIusd q A
tNendaddu&nauywauldufia e

0.A.3 §3A6199 siag stusfidiulagiude, nanseny wazlsuiduiadyian

0.A.4 55836199 davianansenusadnduyrarunadffisiIulagiuds (§iadna)

NIIATY NIYdau wasndideey

0.A.5 lunsdinigsAacine 9 dnansenudruausadnduuraruaalusficiulasiuda
109 gsAaazsdasualutdgrmiartivazvinliaunsaudlaldadvidssdnana

0.A.6 §5Aa619 9 azsasfisruuitdselalumsnanuiiduanuduuasiiedu
wansznusadnduurarulaaliliAamnuinssndrdngaIulzganauatanfu
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0.A.6 Businesses shall have a transparent system in place for
confidentially reporting, and dealing with human rights impacts without
fear of reprisals towards the reporter.

Note: This is not a full Human Rights Assessment, but instead a check
on the site’s implementation of processes to meet their human rights
responsibilities.

CODE

0.B.1 Suppliers are expected to implement and maintain systems for delivering
compliance to this Code.

0.B.2 Suppliers shall appoint a senior member of management who shall be
responsible for compliance with the Code.

0.B.3 Suppliers are expected to communicate this Code to all employees.

0.B.4 Suppliers are expected to be operating legally in premises with the
correct business licenses and permissions and to have systems to ensure that
all relevant land rights have been complied with.

0.B.5 Suppliers should communicate this code to their own suppliers and,
where reasonably practicable, extend the principles of this Ethical Code
through their supply chain.

Note: 0.B.5 is for information only and is not a specific requirement of the
code. Failure to communicate the code to their own suppliers should be
recorded as an observation rather than a non- compliance.

0.B Management Systems & Code Implementation

winawig: $hildnsdsefiudnanyreruaiiuauysal waiilunisasiagauingaiu

'
a wa o

dfifduinnssuiunslddiidiiavinauanusufauaus udnauy e i

0.B  nsUlifseuuziswasnanassanusTas

nANAITUUITU

0.B.1 fiwnaraaasldgnaaniviisavlflifvazquasnissuusivg ixannaay
Aunanasseussail

0.B.2 dwwanaiaassasusvdagusriisanIgnniususmsisassuinuaulunns
Utieieunanassenussa

0.B.3 fiwnaraaasldgnaianiviigasudonadnassenussadilvininoiunnaunsu

0.B.4 anwanrataaslsgnaianivingaseifiunisatiitvgnsasaiunguanadiniu
ganuisenaunislunsauluayanisznaugsianaznisauané (business licenses

a oa

and permissions) uagfiszuusne q wavinlvinulanlelfiaaudnaluifuni
LAAaIInue

0.B.5 dwwanaiaasaisdaansuanasseussaiilvsadwnaianasuasau uay iad

ANNEUAAENHATUNILFIE, aenaudnnisuasndnassenussafiniuiolaialniu
UDIAULAY

wanawe: 0.B.5 urayawvirifuuaz bilddaiinuaawizuasndnassenussa ag
ffurinaNuaumaItunsiagisnanassenussadugdwwaraaasuasnuiaaily
dagonaununaziuanulizannaas
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1. Freely chosen employment n1s31vvnuiitdanlaatinedssy

1.1 There is no forced, bonded or involuntary prison labour.

1.1 dagluinsieAuTduseenu, wseounnlia nia wsenuilintnenlisgiasla

1.2 Workers are not required to lodge “deposits” or their identity papers
with their employer and are free to leave their employer after reasonable
notice.

2. Freedom of Association ta3n a1 nlunssunau

2.1 Workers, without distinction, have the right to join or form trade unions
of their own choosing and to bargain collectively.

1.2 gadhilviniineuly "Wusiadn" viaanasigaudmeaulifuuasine uay Gassei
AzAAANNAULIWUAIANUANARI TUNTIUAURNAIT

ad

2.1 wiinoy, Tee'bifnnsudsuan, f&nanasdnhHuviadadeavaiwussnuiianuidan
LAYLARLNALATANEDTAIINAY

2.2 The employer adopts an open attitude towards the activities of trade
unions and their organisational activities.

2.2 ygdeiauadnilaniiesadanssusiy 4 UaIaRATNULTIIULRSAINTTULAY
AVANT

2.3 Workers' representatives are not discriminated against and have access
to carry out their representative functions in the workplace.

2.3 jununitnousashignifandfiduasidnainfadadfidminAnuasdiunulu
gaunvineu

2.4 Where the right to freedom of association and collective bargaining is
restricted under law, the employer facilitates and does not hinder, the
development of parallel means for independent and free association and
bargaining.

3. Health and Safety sfananuaralulaaasia

3.1 A safe and hygienic working environment shall be provided, bearing in
mind the prevailing knowledge of the industry and of any specific hazards.

Adequate steps shall be taken to prevent accidents and injury to health
arising out of, associated with, or occurring in the course of work, by
minimising, so far as is reasonably practicable, the causes of hazards
inherent in the working environment.

2.4 lunsdlifinmsmuaudnadusEanlunsaunauuaznsiasasasasnNfuals
ANUNNE WaIEIIEANNREAIALAL LUTRUINY, AMTWaIUNIEATAuUUR I NTUNS
fuauuarnsiassasavitiluddssuasas

3.1 dasdalviignwiadannsvinnunlaaasanazgnaguansay, Taae1fivioniug
AUAARINNTTULRTAUATILLAWITA 9 Vidiag)

siasaflunsanudunausie q MiaswaiailasduliliiAsaifiuauaznisunaiiy
faguMntAadulan, tendaddy, nia tAiadusznieiivinnu winnazvinlaasvadng
SULNARUNK, dLnauadauasaifiaglugnnwiadannisvineu

3.2 Workers shall receive regular and recorded Health & Safety training and
such training shall be repeated for new or reassigned workers.

3.2 wilnoy,_singlasunisilinaususmuguaintazaNulaasdaaitisinguauasi
nstuinzdana’li wagsasvinn1silnaususvnatgdrid 1 nsuniinerulnunsaniine 1 ui
1a5unaunuialng

3.3 Access to clean toilet facilities and to potable water and, if appropriate,
sanitary facilities for food storage shall be provided.

3.3 sasdalvimnusandedearsanuasadnluraniniazaiauazingy wag oy

val S

wingan, Ialifigearnamnuszaindruguamiad nsunisiatiuainig
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3.4 Accommodation, where provided, shall be clean, safe and meet the
basic needs of the workers.

3.4 iivin, Wnd, sasazann daande LaraaLAUAIANNGINNTRUFIUAAIWITNIY

3.5 The company observing the code shall assign responsibility for Health &
Safety to a senior management representative.

a va

3.5 BENUFTAaundnaTsEUITAUGINALININAANNTURAA A UATUFUATWLARLANYN
daaadalvidufmunugusnisan s

Note: With reference to the International Labour Organization (ILO)
Occupational Safety and Health Convention 155: "The measures taken to
facilitate the cooperation referred to in Article 20 of the Convention should
include, where appropriate and necessary, the appointment, in accordance
with national practice, of workers’ safety delegates, of workers’ safety and
health committees andy/or joint safety and health committees; in joint safety
and health workers should have at least equal representation with
employers’ representatives”.

4.1 There shall be no new recruitment of child labour.

WL 40) ! Tmﬂaﬁaﬁamnayﬁ?y@n7’75)”:.75/@771/1/&3@:7?/14& $a127au1IHUaIAIANTT
usourusEnIsana (ILO) 7 155: "u1asa15a19 9 AaudunIsiiag1uIenIInasaIn
tuAuTINGa T 1EE Tusa 1 20 Va9aydayq1a25TINEINITUAIBIRUNUAIUAI Y
1RAAALUDIWINIIY AOIEATTNATITATUAIINLAIATUUASTUNINUAIWUAVIU UAS/Y5a
AIEATTUAITAIUADINLADAFEIUASTUA TN INAUNIUA DI AN IEAUUASAIIUT UL Y
2EUDLTIFA WIAVIUAINAIINYADAALUASTUAINWIILITINAITAFIN U UITEUAY
AusiunuuavuIaI”

4. Child Labour and Young Workers n15121usv9nutfinuazisgeiusuiany

4.1 sing'LuisuaiAsLsIuLGinLAY

4.2 Companies shall develop or participate in and contribute to policies and

child labour to enable her or him to attend and remain in quality education until
no longer a child.

programmes which provide for the transition of any child found to be performing

4.2 13NN fadWaUIUIaLN N wagliruadudyuluuiounanasinsenis
699 Mitaasiannymidmmcazadania 9 Awuinlduseouian tialvian 9
fusanGaunazadatlunis@nmiinaninauninaglildidndnsa’lal

4.3 Children and young persons under 18 shall not be employed at night or in
hazardous conditions.

4.3 sasiudnuidnuasienruifiangainii 18 I vinousaunaneduvialu
gnnzniduase

4.4 These policies and procedures s
relevant ILO Standards.

shall conform to the provisions of the

4.4 yimnauariupaumaifisasganasasfuunifuaidluinassiu ILO 7
thendag

Note: Definition of "a child” is in accordance to the ILO Conventions for

employed or engaged in work if they are younger than 15 (or 14 in some
developing countries). Light work may be allowed for 12 and 13 year-olds in
most developing countries provided it does not interfere with schooling.
However, if the legal minimum age is higher than the ILO conventions then no
person may be employed or work if they are younger than the legal minimum

in a workplace apprenticeship programme.

minimum ages (C138) and child labour (C182). This states that no person will be

age for work in the country of manufacture, this also applies to persons engaged

venvig: deunava131 "ien" aziu 71/&771/5]2,15:;/:;/7 y/Xo) 7’757":.7£/a7,:;/27"um"'7
(C138) uaznrslziusosrmsdn (C182) Fossyirazsiav idwyanaiidariasnia 15
1l (w52 14 Tluslsanamaoimuiyivisana) vsa luliyaaama19az1usulunis
viwu vivd a13auqnalvidnate 12 uas 13 fvivviuuyinyt 9 1alutlssananiao
Wanuauivg) Taadiiau lu31n 15929 laisunIun1miusey ae1 1sAn1u
747namﬂumm71/f7gwmz/ﬂm:17ayd’:u:u72/adamn75445\7\771453»:77\71/534 nA WINIW
ﬂnﬁam/amuazm:17a7:/2/umwngm/7ﬂmww7mmzm757//7\77u2uﬂm Ay
wudn vsa luliyanamar1dvinory vamvuaieo ldduyaaaiiiesiuluTasinis
Anvrulusivivruee
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5. Wages and Benefits ananvuarnalssiaay

5.1 Wages and benefits paid for a standard working week meet, at a minimum,
national legal standards or industry benchmark standards, whichever is higher.
In any event wages should always be enough to meet basic needs and to
provide some discretionary income.

5.1 ashvaange Ardvuaznalsslamininadmsudlaivinisvinousdaaiiulal
MUNATFIUMIAY RN ETEALUsTINANIaNasgIULA e FauL L9
AN&EINATIY UAILAANIUTATFININ

unsdila 9 Aanu AF9MsIREINa Rz LaURIANNARINMTTURUF WAL VT
selamuiiuauals

5.2 All workers shall be provided with written and understandable information
about their employment conditions in respect to wages before they enter
employment and about the particulars of their wages for the pay period
concerned each time that they are paid.

5.2 wilnounnausaslautayaiiiuasdnwaldnwsuasainlalaaiedu
Waulanisenuzaauias lugruniAuAIA9NaUENYINIY wazdayatAaIfy
TaatdaauasamTdInTussaznaINTINaR Ui daslunaarasIn lasuiu

5.3 Deductions from wages as a disciplinary measure shall not be permitted nor
shall any deductions from wages not provided for by national law be permitted
without the expressed permission of the worker concerned. All disciplinary
measures should be recorded.

5.3 dagliayaalviniduannardsannunasnisneive wia dagliayaalvin
a1d9lag Nldainualilunguunauavilseing Luweagldsuayuanatiiaune
NAntngIuitienday asfitffurinunasnisnmeidaieviua’ly

Note: The ETI Base Code requires that workers are paid a living wage, and the
minimum requirement is national legal standard or industry benchmark
standards whichever is higher. In addition, wages should be enough to meet
basic needs plus some discretionary income. In cases where there is no defined
process for establishing the living wage, the auditor should say so on the audit
report and use the minimum legal wage and correct overtime premiums as the
measurement standard. For the purpose of wages and hours review, auditors
should focus on workers.

6. Working Hours 121u19n15%191u

6.1 Working hours must comply with national laws, collective agreements, and
the provision of 6.2-6.6 below, whichever affords the greater protection for
workers. Sub clauses 6.2 — 6.6 are based on International Labour standards.

YNIENYA: NINYAIATTIYTIUNI9AAT (ETI) Armua liwin 1w lasuara1unts
AITITW UALUDAINUATUAIADIIATTIUNNIAYUUIETEF U5 nANFaInIEIN
LAV TN IAARIMATIY URIMATININIAILGIATT AN AT AI1TIVAIT
LI WATAEAAUAUBIAIINGDIAISTUTUT IMLIAAYTIE Iaa I T uauaIs Tunsalvi
Uiddunauvinivmua 13uA15AIMUAAITINAISAITITN HATIUsATUAITIE DT 17
lus1891un1505732/58 wuua YA T U 1AM BUALAI1aIIR1TgAG VT
110350 IUAITTANG 12 TR aIA TUAITNUNIUAITIVUA L TIIAITYIII I
HaTIailsadunis A dg iwingu

6.1 2 Tunsvinusadflulilaunguunassduilssing, dannaerindy, uazsia
tiael 6.2-6.6 euay  udeIN&laazlvianuduasasunndniuniinou da
tingl 6.2 — 6.6 AIMNNIATFIULTINUTTNINIUTENA

6.2 Working hours, excluding overtime, shall be defined by contract and shall
not exceed 48 hours per week*.

6.2 fyanagaadinuan Tuan1svineu IisNATYinIURIIIAN wagsag iy
48 M Tuvsadaii*
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6.3 All overtime shall be voluntary. Overtime shall be used responsibly, taking
into account all of the following: the extent, frequency and hours worked by
individual workers and the workforce as a whole. It shall not be used to replace
regular employment. Overtime shall always be compensated at a premium rate,
which is recommended to be not less than 125% of regular rate of pay.

6.3 MsvinuaInaivuuasadduwuuaiasta. sasldnisvineualvataene
anusuAnay, Taadfdvivdsialddonun: vauae, anuduasdh Tuerindnou
LARYAULAYILINIUYINIUTALTIN. sadlildn1svinoiuasnaIunuaiIsdnguilns.
sgavlanauinunsvituaNnaludn LA LEa, LuzinIngas lidaanin
125% wavdnsiArivdné

6.4 The total hours worked in any 7-day period shall not exceed 60 hours,
except where covered by clause 6.5 below.

6.4 1 Tuenvinuavualue 7 Jule q sasliiiu 60 2Tuv, LTunaAIzATaLA]Y
agluza 6.5 suane

6.5 Working hours may exceed 60 hours in any 7-day period only in exceptional

circumstances where all of the following criteria are met:

e This is allowed by national law.

e This is allowed by collective agreement freely negotiated with a workers’
organisation representing a significant portion of the workforce.

e Appropriate safeguards are taken to protect the worker’s health and safety;
and

e The employer can demonstrate that exceptional circumstances apply such as
unexpected production peaks, accidents or emergencies.

6.5 Thlaunisvinouaaiiu 60 MTueluie 7 fule 4 tawzlunsdlfianins

aunaaiiavuasa’li:

o MsviusnAl T uauAMNAgUINasEFLLsINA

o MsviuanAl T uauANtannaIHNAUTRLRTNaNERTYAURIANS
aswiinoudeilufunurasusenusrudrdey

o fnsldunesnisilasduimunsauialnilasguaiwuazanuilaaasauas
NITAIU URE

o g RINIaudav ltiuI a1 ldgaunsalfitAr 1y A9ANUEDINTTRY
unsaaibinadainnau ,aiifue, Wiawiananiau

6.6 Workers shall be provided with at least one day off in every 7-day period
or, where allowed by national law, 2 days off in every 14-day period.

6.6 wilnuusaglasuTunaaataiaauiioiulunn q 7 u viamuiinguane
seaulssindauge, lenaa 2 Julunnule 14 Ju

Note: *International standards recommend the progressive reduction of normal
hours of work, where appropriate to 40 hours per week without any reduction in
workers’ wages as hours are reduced,

YNNG FUATFIUAINAUNLIT IIAn T Tuon 17V IuLnGavEaE 9 AI1NAIIN
neaulyiay 40 2 Tuvaadia1y Tae luaaar13vyavwiing1uiiazis 1w viniiu

NANY

Note: For frequently asked questions about the working hours clause, please
see the ETI website.

7. Discrimination n1staanuiia

7.1 There is no discrimination in hiring, compensation, access to training,
promotion, termination or retirement based on race, caste, national origin,
religion, age, disability, gender, marital status, sexual orientation, union
membership or political affiliation.

YENYR! SUAIOINTINYL AR YYaR Tuun1sivvIu TisagiiSy lusuas
ETT

P

7.1 davhifimsidandflieilunisangeu Areavunu astindenisilinausy ansidau
FILUY ANTLANAY M%amsmﬁﬂmmqmmﬁvamﬁ 2550u8 AAALEA AEUN ane
ANUNWWAMW WA FONUMNWENTR safiaunmand nstilusgundagnainussu
“IaN1512IUNIIN5LETAY

Note: Prior to the audit, the auditor should check relevant sources of
discrimination information by maintaining a relationship with key NGO's or
groups in the relevant countries where they carry out audits.

YNNG, ADUATITATIAUTTUY GATIUTNTUAITATIAFDUUNAIUDYANITIADA

T}

UFTaR AL 289 Taeshm 1A NGURUEAY NGO naansanauaivg tusanain
LAERUBYTIWINUIa N BUAI15ATIALTETY
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8. Regular Employment a1s3nveuildné

8.1 To every extent possible, work performed must be on the basis of 8.1 lunnrawmuaiilulilles, uiivingasaguuiugruaasanuduwuslunisang
recognised employment relationships established through national law and muﬁLﬂuﬁﬂaui”ua’fofhvmﬂmunavimﬂu,amuamoﬂﬁﬂﬁwaaﬂszmﬁ

practice.

8.2 Obligations to employees under labour or social security laws and 8.2 siavliivauidsansznwusanitnouaalanguunauarseidauaiodusu
regulations arising from regular employment relationships shall not be avoided | usssnunsailseAudsauidnarnanuduusliunsirenulndinaldnsvindaan
through the use of labour-only contracting, sub-contracting, or home-working RIWITUIIIY, A539209, nTamsvinuitny, viataaldununsilneui s
arrangements, or through apprenticeship schemes where there is no real intent | LlaauL1iasy Tlunsananaainezusadnlyiinisdtenuaudag, uagdaglivau
to impart skills or provide regular employment, nor shall any such obligations Lﬁ'ﬂamsmnﬁuﬂ"anahﬂmu‘h.i"ﬁsyn;ﬁ’mﬁsmna']u,uuaummﬁu"l,ﬂ

be avoided through the excessive use of fixed-term contracts of employment.

Additional Elements: Responsible Recruitment avAlsTAALANLAN: A1SASSUNNEAINSUARaL

8.3 Businesses have full understanding of the entire recruitment process 8.3 §5A3619 1 ALz laa19aaIurluNTTIIUASRTTUTONNA TINFIHIAMN
including all labour recruiters and intermediaries in terms of required legal wsdUUAzAuNAT AUt A UANIINg VN ELRY/MFan1easassTua iy
and/or ethical requirements.

8.4 There are effective management systems in place to identify and monitor 8.4 fszuuusmsnfidszdnanalumssruuazfnn1un1sINgeIuLaLATIANIg

the hiring and management of all migrant workers, contract, agency, temporary | wifnvuzinuzng, feyey1die, daunuy, u,samu?fmsn, wiauuulifluniens

or casual labour.

8.5 Employment agencies must only supply workers registered with them. 8.5 usENMunuIavIUsasTarRNITWITnuRdunsdausuwIn Wi
8.6 No workers pay recruitment fees at any stage of the recruitment process. 8.6 wilnvu'Lisasinamsssuiaunsaiasoulunssnumsasvinatunay
8.7 Workers’ contracts accurately reflect the agreed payment and terms in the 8.7 fyanuasniinausasudndfenmsanadunazidaulaianasdulilunszuiuns
recruitment process and are understood and signed by workers. fgilAsonuacinvgnsay wazniineiufianurnlatazasuly

9. Harsh or Inhumane Treatment n1suUfiidguusnsa‘lsuunasssuy

9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other
harassment and verbal abuse or other forms of intimidation shall be prohibited.

9.1 NM5AIRLLIANIITIIAIENTAMIRI TNBNIITIIATEL ANTANATUGILNTITAI
aufianes9ne MsaALANIWANIaNTITRIIALLAAY 9 uasn1sadALLn
meNanwsanisauglustuuyduiluiesasvion

9.2 151N 9 Msdalifinsindena’lnnnssasnaiisnaNududniy
wilnvunnAy

9.2 Companies should provide access to a confidential grievance mechanism
for all workers.
10. Other Issues ilayiinau ¢
10A. Entitlement to Work

10A. anslunisiinvnu
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10A.1 Only workers with a legal right to work shall be employed or used by
the supplier.

10A.1 Lawwwﬁnmuﬁﬁé’m%munaumu‘lumsﬁwmtmﬁuﬁﬁwwmﬂLaa's"m”ao
Nvunsaly

10A.2 All workers, including employment agency staff, must be validated by
the supplier for their legal right to work by reviewing original documentation.

10A.2 fiunanataasaadinsIadaumNgacdaduadIniinaunnay, s3udaniinau
ANUIENAILNUTANIY, S nTudnaanunguunalunisvitnulaanumuiandls
siuayy

10B2. Environment 2-Pillar (Shortened Version)

10B2. Avwrindanuuu 2 iduan (Riiuzia)

This version is within the scope of the mandatory 2-Pillar SMETA Audit. For a 4-
Pillar audit please use 10B4. Extended Version.

This is not a full environmental assessment but a check on basic systems and
management approach.

arfuiiavagluraviuauasnisaadseiiu SMETA wuy 2 l@ndn 8 msun1snsia
ssifiunuu 4 w@vian Tisaled 10B4 atuuanaaiu

aglildmssziduRowiaaaudusluuy uafiun1sasagaussuuAusIuLazud
MIINITUINITARAS

10B2.1 Suppliers must comply with the requirements of local, national and
international laws related to environmental standards.

10B2.1 fwwaiaaasaacdfifautaiivuazasngrianaviacay, sedulssng
LRYFZAUUNUNTIANLANA2IAUNNATFIUMUTILIAR AN

10B2.2 The supplier should be aware of and comply with their end client’s
environmental requirements.

a va %

10B2.2 dwwanataasaissunnunazdfifaudadiivuasiudowindauuadgndn
Uaranne

10B4. Environment 4-Pillar

10B4. Iswiaaau 4-td1an

Use this section for an environmental assessment 4-Pillar SMETA, which includes
a recommended 0.25 audit days.

L afidvsunisdsefiudoniaaan 4-i@man SMETA dosiudeiuasiadsuifiu
0.25 Juiuuin

This is not a full environmental audit, but an assessment process over a
recommended 0.25 auditor days, which will support the reviewer in deciding if a
full environmental audit is necessary.

Wirailildnsanadsadusmudoniasanidusduuy wailunssinumsdsafiuile
Juasadszidiu 0.25 Junuuzin deasaituauugnumulunsdadulaindniusdacd
Asadssiusudiwiadaudngduuunia‘li

Compliance criteria

tnatinsdfiidaungseiiiau

10B4.1 Businesses as a minimum must meet the requirements of local and
national laws related to environmental standards.

10B4.1 atnviasiidgn §3fasv q gasflulilaudaniivuanadnguinaviasduuas
ARuINasEAUlsTInANIAEdaYAuINaTgIUFIUILIAS DN

10B4.2 Where it is a legal requirement, businesses must be able to
demonstrate that they have the relevant valid permits including for use and
disposal of resources e.g. water, waste etc.

10B4.2 lunsdirifuraminuamenguuie 53583619 9 sasanansauanaluiiuin
au'lasuluayanaigasadniiatag derinfvarniunslduasnonsnenseng 9
SRS R HNGHERE!
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10B4.3 Businesses shall be aware of their end client’s environmental
standards/code requirements

10B4.3 15543619 9 6a9aszniinfaunasguudinIasan/dafinuauadnan
ATsLNUTIULadgnAIlaIang

10B4.4 Suppliers should have an environmental policy, covering their
environmental impact, which is communicated to all appropriate parties,
including its own suppliers.

10B4.4 fiwwaiuiaasasfiulaunadudiniaaan 49asaunAUNanNITNLea
fowaaau deudelinadraninunzaunsu HudvtnnalaiaasuaInuLag

10B4.5 Suppliers shall be aware of the significant environmental impact of
their site and its processes.

10B4.5 fiwwanulaassanszutinfuonanssnusadwiadaunsdidguassaiu
1sznauNISLaLATEUIUNTUDIAY

10B4.6 The site should measure its impacts, including continuous recording
and regular reviews of use and discharge of natural resources e.g. energy use,
water use (see 4—pillar audit report and audit checks for details).

10B4.6 sauilsznaunismsiananssny nudenisiurinattesaiiias waznns
numunslduaznisdaaaniwennssssuanduilulsedn wiu aslawdeau sl
(@51891uNIRTIRUsELEIU 4 @IKAN wagATaTARauAITaTIAUTTIIUA U
SuasLaaf)

10B4.7 Businesses shall make continuous improvements in their environmental
performance.

10B4.7 55Aa619 9 sasvinnstfulseaussauzsudowinaanatsnaiiiag

10B4.8 Businesses shall have available for review any environmental
certifications or any environmental management systems documentation

10B4.8 55A36199 siasfinsnumulufusassudewiadauviaianansseuuusmis
gowraaauleg

10B4.9 Businesses should have a nominated individual responsible for co—
ordinating the site’s efforts to improve environmental performance.

10B4.9 5543619 1 Msfiyanaiilasunisisuadiadesufinranlunslssanuay
anunenenuaasgaulsznaunslunslfulsvsussaussudInaan

Guide for Observations

Adadrusunisdnanisal

10B4.10 Suppliers should have completed the appropriate section of the SAQ
and made it available to the auditor.

10B4.10 fwwanaiaasalsnsaniitaiuunzanzad SAQ Imsudiunasuauly
Wasraiseidfiu

10B4.11 Has the site recently been subject to (or pending) any
fines/prosecutions for noncompliance to environmental regulations.

10B4.11 sanuisznaunisfigniiu/gnilacsas (wiaatsenineanfiunns) wlasan
M5 hidifeusyideuraivdusruiewiadannialy
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10B4. Environment 4-Pillar

10B4. dvwnaan 4-1@uan

Use this section for an environmental assessment 4-Pillar SMETA, which
includes a recommended 0.25 audit days.

Tdvdaddnsunisdsedinganinaan 4-1811udn SMETA desiudaiuasiadseidu
0.25 Juiuuin

This is not a full environmental audit, but an assessment process over a
recommended 0.25 auditor days, which will support the reviewer in deciding if a
full environmental audit is necessary.

ﬁaﬁaﬁ"l,:j‘lﬁmsmsaaﬂmﬁusf’mﬁouma“amﬁmﬂu,m.l usitflunszurunsussiiuita
Juasradseifiu 0.25 Fuuusiin ma"aunauuwmnmu‘lumsmmau‘lm'\mLﬂ Giagd
msmsmﬂsumumuaammaammngﬂunnma"tu

Compliance criteria

tnatrinsdfiidaungseiiiau

10B4.1 Businesses as a minimum must meet the requirements of local and
national laws related to environmental standards.

10B4.1 asiviaafga 5343619 9 dadtiluldautaiivusuasnguunaviasbunay
AnINasEaulssnANAasAuINaTsIUAIuILInaN

10B4.2 Where it is a legal requirement, businesses must be able to
demonstrate that they have the relevant valid permits including for use and
disposal of resources e.g. water, waste etc.

10B4.2 lunsdirfluradivuamenguang §5Aasn9 4 gasansauanaluiiiun
au'lasuluauanangnsasniiadziag derindedinsunislauasnonsnennsene 9
LU U1 2avLde e

10B4.3 Businesses shall be aware of their end client’s environmental
standards/code requirements

10B4.3 15573619 9 agsavaszniindounasgiududnasday/dafiivuauadnan
AssENUTIALUAYgAAIUd]R 18NN

10B4.4 Suppliers should have an environmental policy, covering their
environmental impact, which is communicated to all appropriate parties,
including its own suppliers.

10B4.4 dwwanataasasfiuTauadudouiaadan dunsauauNanssnuea
gowradau deazudalvinadhaNnuunsgunsu saudidwwaiaiaasuasnuLad

10B4.5 Suppliers shall be aware of the significant environmental impact of
their site and its processes.

10B4.5 fwwanaiaafazsasnszniinfenanssnusadeuinsaniiadeyuadaniu
UHiifunaznszuiunisuadnu

10B4.6 The site should measure its impacts, including continuous recording
and regular reviews of use and discharge of natural resources e.g. energy use,
water use (see 4—pillar audit report and audit checks for details).

10B4.6 s ulfiidoumsianansenu saudensiiuiinatnvsaiiasuaznns
numunslduaznisdaaaniwennssssuandilulsedn i asldwdeau sl
(a51891unTRTIUsELEIU 4 LEINAN wazAITATIARaUNITATIAUSTIIUA KT
ERLLAER)

10B4.7 Businesses shall make continuous improvements in their
environmental performance.

10B4.7 §55A3619 9 agaadvinnstiulselss@nannauiewiasanatnvsaiiiag

10B4.8 Businesses shall have available for review any environmental
certifications or any environmental management systems documentation

10B4.8 55A36199 agsiagfinsnumulususassrudniadanniatanansssuy
UIsRInaauleg

10B4.9 Businesses should have a nominated individual responsible for co—
ordinating the site’s efforts to improve environmental performance.

10B4.9 55/3619 9 msfiuamai lasunisiauadadeiufinuaulunislseanuau

a oa

anunenenuaadgaulfidulunisdsudgeilsed@nsnndrudnindan

Guide for Observations

afiagdrnsunisonanisal

o
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10B4.10 Suppliers should have completed the appropriate section of the SAQ
and made it available to the auditor.

10B4.10 fwwanaiaasalsnsaniitaiuunzanzad SAQ Iasudiunasuaul
Wasadseidiu

10B4.11 Has the site recently been subject to (or pending) any
fines/prosecutions for noncompliance to environmental regulations.

10B4.11 o ulfiiforuiivgniliu/gaiacsas (viaagszuinesiiunis) wlasain

nMslidfiideusedauraivdusudetiaaaunialai

10C. Business Ethics

10C. 33a5655UM965A

Note: The aim of the Business Ethics Assessment is to give a better
understanding of these issues in global supply chains and by gathering
information as observations and not non-compliances, it is hoped that over
time, appropriate standards can be agreed upon. In addition, this is not
designed as a forensic audit, rather a review of processes and procedures to
manage compliance

YNEN3i6): 11U DINITYTHTUAIUATLETTUNIGIAT A2 A15IMAIINLI IATIH
FuAeAudaywunaituvio luayviuialan uaslaenisriusiuvayaiiu
vadunauazaiu liganaaav i51m3Indaar6uly asasannavuInsgIui
vangan e uanainil arsandunrsdiy'lagnaanuyy vinsiadayn1viay umi
MITNUNIUATLYIUNISURLTURAUAY 9 TUATITYSIISIANITAITUFIGM NG 58 TEIY

10C. Compliance Requirements

10C.1 Businesses shall conduct their business ethically without bribery,
corruption, or any type of fraudulent Business Practice.

a va

10C. 2ianruualunsufiidaungsaidiau

10C.1 5543619 q siadatfiugsAuavnuacineiiazaassy Taadsndannnmsfaduuy,
AINA3R, wiansafiugsAaniilunisdalnellsziania 9

10C.2 Businesses as a minimum, must meet the requirements of local and
national laws related to bribery, corruption, or any type of fraudulent Business
Practices.

10C.2 atviaaidgn 5543619 9 saoiluldautaiivuazasngrianaiasdunas
seaulssinaiimdasfunIsiaduuy, N1Inase, wiansetiiugsAaniilunns
dalnvdssinaning

10C.3 Where it is a legal requirement, businesses must be able to demonstrate
that they comply with all fiscal legislative requirements.

10C.3 lunsdiiflurasnuanionguung, 5543619 9 gacsnsauandliiuinau
UFiifeudad1uan1n)uuIaNIvuNIsIEUINNG

10C.4 Businesses shall have access to a transparent system in place for
confidentially reporting and dealing with unethical Business Ethics without fear
of reprisals towards the reporter.

10C.4 554369 9 6291208952 UuT TSI laE M UAITNHUAFAENIANNFY LAY
FansAuifdalzasssuinassaoutiyglidadinsenarinazgnaauisiandu

10C.5 Businesses should have a Business Ethics policy, covering bribery,
corruption, or any type of fraudulent Business Practice.

10C.5 5543619 9 M3fuTaUNa6IUATHEITUNIIGIAR, TALATAUARUAIAAIULIY,
AINA3e, wianmsatiugsAaniunisdainadssianieg

10C.6 If legally required, whether the site is going through or has gone
through any 3rd party financial audit / any other fiscal requirements.

a2 va

10C.6 vnnguunaniviuald, danudfifudiunialariiunisaagauniy
AsWHunasyanan 3 / dadivuanivnisiiudulag
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10C.7 Suppliers should ensure that the staff whose job roles carry a higher
level of risk in the area of ethical Business Practice e.g. sales, purchasing,
logistics, are trained on what action to take in the event of an issue arising in
their area.

10C.7 fwwanaiaaimsaradaulvinulanuinonuifiunuinmihifiainudes
seaugelusudfiugsAaaciifiasuassu iy drawaa nsiada lalsdind l6suns
HnausuiAasndunisentiiunslunsaiiiiaeym Tuiuiuasanu

10C. Guidance for Observations

10C. aunuziihansunisdsinanisal

10C.8 Businesses should communicate their Business Ethics policy, covering
bribery, corruption, or any type of fraudulent Business Practice to all
appropriate parties, including its own suppliers.

10C.8 5513619 9 miﬁamiuiﬂmﬂ@hua’%ﬂﬁ'ssnmo'ﬁsﬁwaomu TaaAsaUARNAIT
Aaduuu AInasa wianmsafiugsAaniilunisdalnelszianiag uadaniungau
MINNA INAITWNAELRTUAIAULAY

10C.9 Has the site recently been subject to (or pending) any fines/prosecutions
for non-compliance to Business Ethics regulations. If so, is there evidence that
sustainable corrective actions have been implemented.

This is not a full Business Ethics audit, but an assessment process over a
recommended 0.25 auditor days, which will support the reviewer in deciding if a
full Business Ethics audit is necessary.

Note: Sedex members wish to understand any positive effects their supply

chains are having on the community in which they operate and SMETA has
therefore included this section as an opportunity for sites of employment to
highlight these.

This is the opportunity for the site and its workforce to describe what benefits
they bring to the local community — often there are many, frequently a SMETA
audit report does not record them.

Under this section of the audit report, the auditor shall document any positive
benefits that the site management have implemented to aid the community.
This may include aspects such as hospitals, schools, community centres, sports/

10C.9 {iai57  aaudfidougnuiudu/gnenfiuadlan (Wiaatszning

sfiunis) suilasinannmslidfideautafiinuasuasasssuniegsiavia’lui
wiafluiduiu ivdngruinfinsefiunsud’laattvfofiunia’l

Wraflildnsenadsafiusuasasssumegsatdusluuy wailunszuuns
szifiuluaeiuasiadsaidfiu 0.25 Junuuziin deasaiusuusnumulunsdadula
A ufludasfinisamadssifiudrussaassunivgsiatbusduuunia’l

11. Community Benefits 1szTa2minagayamy |

winewie: &ndn Sedex sasnisvinanuitlafunansenudonniinasaniola
alvunavaunfisayuruiwIatasiiveunay SMETA fu'ldrinautiliiu
Tamad msuladvurianiudaviail

uTanadnsusauiivinouuazwiinoulunisuanuannaiss Taaidnia
dnguuruviagdu - daaasnfisnanunsasiagau SMETA Snuuunanlu'le
TuinBZasilly

maldsuiivasanunisasazay, ganadsadudasinvinianasnailselamiids
1nla 9 Answsussatulssnaunislasnfiunisiiazhamdayunu deanasiude
AU LU TsanenuaTaEaudueayuruTdsuasuAn / guaiwnisuuselude
gonuiiluviasduduunnguazaaia / Suatdsunsuisataadidiusiu
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health programmes, transport to local facilities such as doctors and
markets/shops, AIDS programmes etc.

The auditor should seek to quantify the benefits

recorded, by the time given e.g. where staff and/ or workers give assistance to
a local charitable initiative, by the number of people affected (beneficiaries), by
the financial input to any outside organisations and an indication of time which
the project took (e.g. an on-going initiative or a single project). There may be
other measurables and the auditors should be guided by the site.

The auditor is not expected to verify these community benefits and evidence
may be from management interviews only. Any examples raised should be
detailed on the appropriate section of the SMETA audit report.

Waavudsyiiuamswenenumlsunatnalsy el

furineunafidvue 1y Antinnuuay / wiaaunulanuhamdawnlasenis
asndaluriasdulasdinugilasunanssny (Funalszlami), Taansilaudaya
nailseiaminnemsidulvifuasdnsaiauanla 9 wavn1sszuIaiiasensla (tafy
As3ENTAsINSTIAN&IA LY wiaTasunslag) anafinsianady 9 wazknsa
dssifiumslasudnusnihanngaiuldsgnaunis

Hasadszidfiulimanioinagsasrvinnsigad mudaudaunalsslaiuasyuzu
LazuangIuaIUIANAMIINAHAlUSWNITVINTY daadt1vla 9 MiLAaduas Ty
saazidaaludiuniningguuadsiaIunsasIadgau SMETA
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