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Figure 1 — Improving quality by training
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1. Define training needs

Training Cycle

L. Evaluate fraining 2. Design and
outcomes MONITOR plan fraining

3. Provide for training

Figure 2 — Training cycle
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Process Flow Diagram

for Sample Data
Revised: <date> Author: <name>

Sources of Variation |Process Flow

[Description |Deliverables

[

Receive Materiak ]

Spillage. Rough handling.

Material density and dimersiors.
Liquid contamination. Pressure.
Maintenance.

Jig cors stency.

W arehouse humidity and
termperature.

Material consistency.
Tool consistency.
Coolant flow.

Std WP
for 800 units

Std WP
for 250 units

See link to full list of materials

Nodamage. -I

Exact centerline +/- .03mm

Nodamage.

Smooth surface.
MNo chipping.
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End of Presentation
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Thank You

CONTACT US: >
NUKOOL THANUANRAM
SENIOR CONSULTANT & INSTRUCTOR i

E-MAIL: NUKOOL2001@GMAIL.COM
MOBILE PHONE: 081 400 3954
TWITTER & FACEBOOK: NUKO0L2001
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